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PREFACt : , i,
4-,,N :

a- T9: expenditUre of 'state sand .itidIral 'vocationai, fun* on
. .

career-programs , J;CCC is re,quited, to 'subtfit VE-6o formS, each- year ..i o '
----

, . . . - ,.,,,
°the KantVil State Department of Educap mesasand the aas Manpower, Utili7

;

.

zatiOn'Systym fEr Training (KMUST)'. Although these fortis require,o;ily.

Ii-niteci- information on the employment status of graduates and non7gra-s,
- . -

,duates' ma;riciet 1 skills, JCCC eakesth4.s. opportunitY to obtain
-

, additional informs' i for 'use in an on-going self-evaluation protess. ,-

,

-,the. initial placement fol,low-ups` of-career students who. left JCCC, rn

1(75 with marketable skills. The students were contacted' by either .'
the appropriate' career program coordinator or someone delegated b'y the. ,

This'document summarizes the general'Orocedure and findings _for
A

....,. . . -ecooedinator . Mr.' Dareel.1 :Matthews- contacted all itearitigi Impaired
.

students.
.,

A IC '''''',
, I ; '

Additional informat-ion,.conCer*ingizhe follow-up can be obtained
.,

,,- , Ai from Michael Quanty; .who, was responsible for the preparation of this' .-
., .

..- i,

report:

ti

," Eiiine L. Tatham.'

Pi-rector of Inst-itu,tional %Research
a, .0

:
4 k.

7 a a.

(

,

$

I,, .)
;
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*1975 CAREER' STUDENT FOLLOW-UP INITIAL PLACEMENT

IL. INTRODUCTION

During thefa12 of 1975, career program coordinators contacted

students who gfaduated from their programs that year and nom-graduates

o .

who left with marketable skills. These initial placement follow-ups

are required for all state certified career programs. To complete the

mandatory VE-60

of the following

a related area,

area related to

unemploYed, .Cor d

mation ,ion career

regar4ng their

Sever4 prOgram

to'their staffs.

;,Subjece

form, each of dlese stUdehts needed to be'placed In one

seven tegories: employed in-program area employed in

employed in an unrelated area, attending school in an

their tfaining,,attending school in an uhrelatedarea,

e ceased /disabled . In order to Maintain current infor-

programs, respondentswere.asked additional questions

JCCC training an present employment and/or education.

coordinators also added questions of special interest

METHOD
r

Subjects Were 177 graduates and 41 non- graduates with marketable

skills who' left the following ten career programs at JCCC.during the 4

"1974H75 academic year: Basic Police Training, Data Processing, Dental

Hygiene, Drafting, Electrical-Electronics Technology, Fashion Merchan-

disifig, Law Enforcement, Marketing & Management, Nursing, and Secretarial

Carers. Contact was made with 94 percent of these 218 individuals either

,directly or through a relative or work associate.. Seven students from
d,

the hearing impaired program were also contacted. Two of these were
1. .4

jointly-enrolled in career programs.

1

5
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Procedure

persons from the various career programsattftpted to contact their

norMalleering former students by telephone. Hearigg impaired students

were-cOntacted personally by a
\
member of the College Learning Center

staff. If a person could not be contacted directly, the interviewer'

attempted to obtain as much,4nformation as possible from a close relative

or work,associate of the indiviival..,A copy of the ,basic interview

instrument is included'in the Appex.

Completed interview records were used by the Dean of Instruction's

Office-,for-completion of'the,VE-60 forms and then forwafded to the \-

Office of-/iAtitutionii.Research-Iox use. in completing this report.
t"

III. RESULTS
. ,

General Findings
.

.
_._

During the 1974-75 academic year, a total of 177 students Ogduated
,

,
rom

.

-the programs included in this initial placement fo ow-dp,aid another 41 left
-------------\- ', ,

- . with marketable skills: InforMation was Obtained on 196 SE 1.xe 218A.

individuals either through direct contact or contact with someone` who
..

knew their employment 4story.'-, Employment data for those students con-

tatted are summarized in Table 1. Of the former-students, 87 percent

(N=170) were employed ih a b for which they had trained om*in a job, A.

reInte4_to.their training.

,
.

These tot tiewever, may be somewhat 'misleading because"they-

4 4 . .

include data from two in-sery ce . ,ii- Bearc'Police Training and

Emergency Medical Technology.: To be:admitted to these programs person

must already be working in those areas.f-these twd pfbgrams are

eliminated from the analyses, a total of 176 students were'enrolled in



.1,

a career program which was not an in-service program and 89 percent

(N7156) were contacted. Of these 156 former stu nts, 63 perC'ent were

employed in a job for which they had trained and 21 perceEti'aere emplayea--,4 I,

in'a job 'related to their- trainingd Thus,' 84 percent of the fernier'

career students were using their program Otillsori the job. Another 10.

percent.were employed in an ,p-ea unrelated to their:JCpCtraining, 4,
t

percent were attendinW school and 2 percent wereimemplOyed.
.

Table 2 shows the percentages of students from the eight regular

career, programs using program skills who felt that JCCC training helped

-them obtaintheirlobs andthe percentages who felt their training had

been adequate to meet job demandS. Overall, 67 percent of phe former

'students fait that their training had helped them obtain their jobs and

93 pereent felt'that JCCC.could adequately prepare persons for their

jobs. (Percentages are based only on students who'responded to the

questions. No responses were recorded for 12 persons on the first

"question and 11 on the second.)

the quality of the various career programs ,
._. .

.

: .

.

. ', ----
--___are displayed in Table '3. In'Amey case, at teast,80,percent of 'the ,

, -

.- ,
..

students.respodding 4ed t elr program *as:either good Dr excellent.
,

d ,

Overall, 48 percent rated their program as excel 45 p cent good,

6 percent adeqUate, and 1 percent poor.,
.t.

...,

The sections which follow give a brfef summary of 'findings for each

career program and the hearirig impaired.progra.

. Data Processing

Data processing graduated 13 students -in 1975 and an a

individuals left the program with marketable skills. Of th

7
3

ditional14 .

se 27-students,
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A

20-",were contacted. 'Five of those who ,were not contacted were Marines:
fiA

stationed in Aher States or overseas'. All 20 ofthe former students.

contacted were employed full-tiMe. Six weie'employed in the area for
44-... t , ,.. . . , . .r.

4

whiChethey.haatrained at JCCC, ten in a related area, and.fourl, an
=,

, - ,

area unrelated to heir JCCC... training- ( ree of these latter four, were
'.

Marines) . Thus, 80 percent of Che.students-were using their program
,,',''

skills on a job, The average reported salary way $12,594 per year

-T Arapie was $4,320'to $19,000).
,.., -

Ten of 16 students using program skills responded to thequestions

asking if their JCCC.training had helped them obtain'' their. job and if

JCCC training could provide adeciiiate preparation tbr their job'. TWp

Students,(20'per ent) reported that their training had helped them obtain

it job and eight 0 percent) said the training had, beery adeqAaee

prepa ation for their-job. All bit, two of the 20 students rated the'
/ ..,

,
r

,

....._ IN . .

i' 4.progra6; _11Qf these 18, fifty per-cent XN=9) felt the prograi,was excellent,

forty-fOur percent (N=4) felt it was good and'six perc4nt (NF1)Ielt
,

it Was pOor.!

Dental Hygiene
-----.

, ---,
All 15 of the graduates from the lent hygiene progi6m wer .con-

r- '''''
.. ' 4

.

tacted d-and all were employed as4den010h glenists; ten were employed
,., .

v
1 kui '%

full-time and live part-tithe. The eve age a 1 salary of thoseemOloyea
.,., .

,, ,,
.

,

full-time was $9,753- (range was $7-;6 0 to $12,600). -tWelve-students
t

. .

responded to the question asking'Wether their course work at JCCC, had
. ,

.. . )

helped theit,obtain their job and/eleven (92-percent) -pf the twelve, felt
r i f

*at their' training did help... All but one of, theL15 graduates (93 percent)
- . r,

at ,t

felt that JCCC training coul pro ''ide adequate preparation for their
..

. ; N r %.

4').

8
/
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jobs. Of the 15,grad6,;tes, 47.,perc t atecPthe, prograisas excellent
.4

47$ p'erCent,(N=7) rated it'as,good, and 6 per-cent ( ) as adequate.
.. 'iaDrafting: i 1,

,
,

1
- Nine students left the drafting program ,with marketable kills-in

1975. Six of these nine were gtadmates,anCthree withdrew but did ,have,
, 4

marketabfe skills. At, the time of follow:4, seven were employed full-'
4 : ,

one part-time; and one was enrolled rill/,time in a related pro'gram
1."

' 411°',..1k3a a. fou ear college. Seven:of_ the nip& former student-4 werd working
A

as, draftsmen, a 6ne,was a hearing impaired person whO wAs serving as

a,dorm parent atthe .nsas School for, the Deaf. Six of the seven -

employed as draftsmen said t t JCCC training could-adequately'prepare,.

persons for their jobS:

men r

Six of 'the Seven students employed as drafts-.

onded to the qbestion asking whether their JCCC course kiirk

their job; Five `oaf the six felt it 'h and-6 feik/helped them obtain

it had

the d

remain

4, 1

Seven-people responded to the question askirigNthem to tate

ting program., One former student rated it as excellent, and-the
4 : s

g six said, it' was good. The average reported salary of those.
.

ployed full-time was-$7,5'6.0 per year with a low; of $6,000 and a high
.

of 1.9,000: (the salary for the dorm parentas:01000 per year' plus..,.

room and b6ard, so au a440kAry decisiOn was-made to add $200 per. month

to the baSesalarY whiCh'resulted in a total annual' salary of $8,40g. .,

%

' Electrical - Electronics Technology

Twenty studeutt,left the electrical- electronics prograth with market-/ '
1,

. ,.
,v able skills; 16 graduated add:fatit-did not, complete the program. Nine

...
of the graduates.were-Marin "whO'nadtieen,sent io JCCC to upgrade their

'''''"'--:.
,

..

J.

:

.5

N
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.--- A
skills. Due to'the'diYiiculty and expense InvolVedIn tracing them,

.

,they were'not contacted. Sixty-four percent 01=71' of the eleven-stwid

contacted were using theiri)rogram:skills On the job 'either fh a job

fOr which theY,had'trained (i=)) or in a related area (N4). Two'

,students' were employed in areas unrelated' to their training but planne

eventually to use their skills.

sdhool and one was unemployed.

Of the seven students using,

'One student was enrolled full-time in

their progranksiills,three fielt that

z

their
1

JCCC coursework had helped them obtain employment,,,and six said
.

, .

that JCCC could adequately prepare persons for their jobs. Of the ten

3

is

z.

students'whO rated the 'program,,fOrtypercent (N=4) felt it'wls excellent,
0 , s. . ,.

fOrty percent (N =4) felt it was good and twenty percent :"(N=2)' rated t e'.,

''
r \

, ,

.

'

. ,

prograh as adequate. _ .o
.

4
The average annual salary reported by those working-ful1 time was

$7,298 (rafige,was,$5,400'iO $12,000).

Fashion Merchandising

Five students graduated frdtn the fashion merchandising program in-
f .1

1915 and six left with-marketable skills. Eigbik-two ,perCent. (NY9) 'of

.

these :eleven werp;eMployed full-time in areas directly relevant to their, r
Onetraining. n of the other two former students was employed full-time

in an unrelated areai wiliiethebOer-was'a full-time student. , All ten
' , ' .

students actually cohtected-ratedtherogra; as ei ther excelient (N=4)

P
or 'pod (q=26) Ofthd eight actually cOntacted and whowere working in

I 't

an Ste& directly related to their training, seven reported that the'

ti,efning helped them obtain their' job. Everyone who responded-Said the

-Pro iaam'prov ed adequate preparation.` The average salary reported was

- .$5,,003. per year,(range was.$4,(i20 to $9i600):

0
{' 6

11

a

. 1



4g.1,
Law Enforcement

0

Fitteen students graduated from the law- enforcement ,program and

another one left with tharketable skirls in 1975. Two of these 16'

, students weye attandiheschool full-time in a relattdirogram. The o
. ,.'-

, 0' .
other 11.4; were -employed 'with 1.1: employed full-..time and three _employed

.., .

,erpart-time,. Seven of t4 1.6 former students wexe working int-the area'
.

for:I.:hi-eh they had trained. Six of these seven responded td the queStiaris- ,a. .
atIoUt Icft training; three elt tineir course. work had. helped them obtain,, -

1.

' ;r1 4' their "job and ell 'six felt SCCC.,eould adequately prepare 'parsons for, .,

their jobs. The other seven employed persons were working in areas
-3

.
,

.

,.unrelated .to their training.. ;Six of these seven responded to the
1 '

qUestion asking if 'they. eventually intended to work in their*Irrmarh... -
..

..
.

Iarea;, fiiie said_ they did and one was not, sure. Nine of: those employed. 1

,.-

. cwere also attending; school, seven part-time and two, full-Oise. The -,,,* - e- , ,.

'average salary of those' working: full time was $10,180 Per year 'With a

1 '

C

range. of $4,160' to, $12,-200.-

si

13 rated it'as either excellent -(tr=4) 'or good, (N=9).

Ratings of the program were obtained from thirteen students. All

Marketing and Management .

1 f
4 t,

4 I,
Twenty -six students left the .markeEing: and management program with
. .,

. ,markerable skills; ,13 graduated end 13,, withdrew fromqhe program. One..
'I, . - .,. ., ..

.. istudent coula not' be contagtedi. but the other tVenty-.fVe cooperated
-. , ,-

..fully. All twenty -five were employed eithet full- -tune (N=20) or par.t--
,e 1. ,..

'time, (N=4.). All were employed in a position for which they had b9en

trained (-4kper cent) or one Yeiated to 'their'' training (52 percent)

Seven atudents said the 3C0C training helped them bbcain their job and

, twentsy-twosaid the training-had adequately prepared them for their job.
. .

..

,
fr

.7



11L students rated

dterage annual sal

P4

$3,600 to $19 000
?

were also enroll =d

year.

Nursing

OP

e program as excellent (N=15) good (N=10). The

ry of hose employed full -time as $10,145*(range was

Fcni f the five people emplo e only part-time

in s hool, while thelifth was 'arning $10,000 per

The nursing'prbram graduated 41 students' i '1975; 39 were contacted.

All 39 of thole con

jobs for which they

(79 percent) were

acted, were employed as nurses .35 were employed in

had, trained and four in rela ed fields. Thirty-one

ull- time employees while th other.eight (21 percent)

were employed parti-,time. :The average salary for those employed full-

,.

time was $9,1553 p4r year (range was $6,'000 to $10,629). All 39 df the

students felt that their JCCC course work had helped them obtaintheir

ob. Thirty-seven. students responded to the,question askin whether

It their ,,JC,C training had adequately prepared them for ,their job;they

36 (97 per ent) felt that it had, while One (3 percent) felt unprepared.

Thirty-eight students rated the program; thirty-tWb percent (N=1?)

ent .53 percent (N=20) rated it axgoodo 13 percent
.

said it was exc

(N=5) rated it as adequate a o.percent (N=1) as poor. Five students

were also continuing their education.

Secretarial Careers

Six students completed the. secretarial careers progi"am in.1975 and

five others left with marketable skills. Ten were contacted and one

could not be reached. Seven of the ten contacted were emidioyed

ot
time, one was 'attending school full - time, and'two were.unemiyed, Thtee

former students worked in a job ior which they had trained, three. in a



4

,- related area,, and one in an unrelated area. All six, of the studenti in
.

jobs related to their training 'said that litaCC could paevide adequate job
...

0

.
: ,s

. .

.

preparatioil and three said that-their course work had helped them.obtain
.

. .

their job. All ten students contacted rated,the--progialm.. FiVw-pf these
4

ten students 'rated
't

the program as excellent, three rated it as goo d, .and

two rated as as adequate,

salaries; the average was

$7 ;800-.;

t

''.
.4-Five of the seven employed studenfs. reporttd ,ttier

-

'$6,554,per year, wish a range' of $5,300 to

Basic Police Tr ainin3. e

Twenty .people completed the 3asic Police. TrainineRrogram

Nineteen of these were either contactdd persariafty(or followed up by

t
'

. talking to their supervisors. Eighteen (95 percent) were emiployeur as

police officers and one (5 par cent) was .enrolled. full=time in. sthool.

, -

.,
.

. Most applicants did not respoild -to' the question asking whether their --

i..aCC*touree 'Liork had helped tileM, vob tan their, job becautie. the program (i 7
7 ,1..; 1 - i ,

wagadesignbd apeciftrilly for people alrbidy employed as police .offi'ela
, 4- .

. , ,
.

,
'Data on the program ratings -are Ildt repoiteesince many of the appli- ..P.

cants could riot be contacted diectly.

-

-`The sl/erage reported annual' salary. for

:N . P
was $9,954.' =Salriet ranie'd fig= $8,60,0. to

=

. ,

those employed

$11066 per year.'
:

Emergency Medical Teqh]liaTtcy , . ' ;,,,,44 -,.. 2 r,
7 6

' ' 0 , 0
C, A . : ,

w,
Twentytwo people4ompletd die basic= etergengY 'medical fehnoi:f>gy.)

'

1 . l , . ,

1: ' program in l94.1 The program coordi-uator' was' able to contact ;twentY-orm-
.. -.. ,... 4 I/4

0

'
,

. ,. 4
4. 0 00..

6 V '
wof-these ipdividbals. Nine respondents- worked' for the ,,firt-dAparttent,

t,,,.. . A 6,
. t_ ,Ielle : yi§s: a -.policeman, and eleven' mir e fire department t - rescue .Volon teerg.', .

,
, ..

.
. ..,

..-

,.'..2,1!!* Three of tha;litter4also used their progr4m skills- on'- their` pb. ..,.'',..

; 4 ' - \.. .0 .. e '''
, , P, f, ,'

4.. I /:

4.

: 1.

"
"it 7 *-
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.

AlIstudents.who replied to the question felt the program could-.,

adequately train persons for their jobs. Program ratings were obtained

from 20 students; Eighty-five percent (N=17),rated it as excellent and ,

, ,

the remaining 15 percent (N=3) rated the program.as good.'

Hearing Impaired Program
. ,*.

Seven students left'the hearing impaired ptogkam during 1975. Two
. ":

1

of these students were alsoenrolled.invcareer programs at JC
) One in

- , -
..,

drafting and the otheiin electronics. 'Both of these students were
.

'. .
. .

.. ,

, , , .

, employed full-time but neither was working in au Area requiring the job.
. .

- ., ,

.

skills acquired at ,..MCC',.. Of the other five students, Iwo tiere employed,
'-. .

., .:

..! two were attending:four-year colleges and the other was staying at hope

to be with a retired,spouse.

a

.

. 4

I

The five.students not attending college' were contacted direct1Y,
,, ..f,t-

- ,And asked to, rate the'program. Four of the .five rated it as good',and
,

.,0. %

one as excellent, .Annual salaries for the' emoloyed- sttidents
1 ,

,

4

',ranged between $7,500 and $9;500 with an aVera' of $81275.: (One' tident

.. .was a dorm parent at Kansas School, for' ,he Dee? and rtteived%$6,0010 ,per
r q,,..

,

.yearplus.room and board. His salary was' estimated at $8,-00 annually.)

. .

. 07. OURMARY

During the 9ea.r.19747,25, 177 students graduated froM ten' careere
' .. . , , . , . ..'

a r
. .prograns'at JCQ0. An additional 41 'students who did' not graduatelgt

.

e with parketable-Skil1s. Of these 218 former studenfs,'196:494peicent)
, , ,.

,
. .

. ,

were contacted either directly or thtouglh'arelative or work associate. ,:
.

A
4 I

1,'
. ,

J 't

Seven fofier students in the hearing impaired program were contacted. .
. *. . -.

,.. Two of these seven were concurrently enrolled in a career prdgram.
1) ''

1

14
10

1.

*

r.
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ResultsSO

'

-
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A

,

..

. .*

. .-

e.

"- ;
V

The major resuits, of at 1974-.75 folOW-up. are listed' below.

. .

.--, . .

. The majority of -career students, contacted' ia-..this initial. place-
,/ . r i . .ment follow -up were 'employed in their,program area (70 pergert) ,or a

..- . ',
'--related, area", 07 .1:4Ecent> ..

. :t
__±-1

OIL
to_ N :

t1

. ., Most student6 working, ,in areas related: to.; theifi training felt.
: e

17.. , :.. '. 0 1t . e' e e 6 'that their JCCC_ course work had'h0.pedtsthem
.
obtain their 'job.,..(67,percent),'.. ,

7 , ...

all ;'and nearly. _felttat" TCCC could proVide adequate 'job.preparatioriS -. ''' t... ' 5. 1,
,(9L percent)

s , -.,
., .. Most. tesposidents '(9.3 percent) ,rated their respective career

. ,'programs ,as good (45 'percput) or excellent -(48 percent).
,' s. .,All former. studstuddnts n the hearing impaire4 program who were

.

0 0,
actually contacted rated the.....program'as eitther .excerient.to'r good. Ofr :, ; ,,
the seven students t,

who left the. p rogram, two had transferred to four-,.

0 year, colleges, four\were employed,:and Otte; WO, not seeking etployment.:. s
.s . .The. annual mean 'salary,. was $8,275 for the` lour employed;

,
.

e

1

'Comparisons to Previoue Career Follow-4s
, .1. , , -t '
Initial placement foltow-Ups for -career stlidentaihave-been conducted..

.. 4

c."Ifor the 'last fou'r years.. The first ,such, follow-up was for se-very-career
. Iprograms. When new career .programs had, been in existence long 'enough''.

'14 . s.

. , 'for -students to graduate; the number of programs includecrwas increased., , 6:

. :, . ,t 4' e

However., the, last three' studies have includett questions whicti-perniit.
-

,
- ,comparisons. The gene; al, resulte for the last three, career fsinclw-ups

t .- t .' A-', are summarized below. ? - . .....
... -.'

.
..

, . .. 1,
. The Ove,rarl. pee;centage of =former *career students employed in. *

..their program` area or-,a rtilated area at 'initial placemant,haS been over-, * '
80 percent: fbr the last tt}ree years' (83-'percent for Class- of ,1972-43,,

I f
ee

.

15
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v

w.

r

84 percent,for class of. 19,73 -74, and 87 percent 'for Blass of 1.974-75).

. The overallPercentage of former career students responding that
* ,

JCCC,course work provided'adequate job preparation has remafted aPprbxi-

maptly 93.petceht for the last three years. /
_

.4 %

For the last three yearS,'almost, 470 percent of e, foirmer

! ,. i ; . 4 ,

students have responded tbatjthe"JCCC course woik
,
helpedele obtain

eer

. .

their job,.. It should be"noted,,, however,fthae many-stnddnis, especially
' r ' .. . )those in in-service program's igete already-employed in their,career,area , .

before enrolling at JCCC,gO they could not credit their Job placement .;'t.'

.

,

to JCCC course work.`' ...' i '7
1-. /. .. ., ' '-The percentage.of-studen,ts unemployed at the time of initial placement

...,
I # , ,,

.

St
: .

was five percent fOr the claOs of 1972-73 but has' been only one4fetcent
.' - ,*,. . /

.for the pleases of "],9734 and 1974-75. .. ..

/ .

/ .
.

. .

'. s,' . The percentage/of student's continuing their educationand not

"F'' working a the tiateof initial placement bas remained approximately
-, .

, 1 ,

'

s

four,, to six percent. .1j.
s 14

, . Nei 90 percent Of the respondents,rated their,prograqs at JCCC
,

, .

As eithe'r excellent'or.good .
,

.

'.-Former hearing. impaired students ',consistently rate the program.
-..e.,. r ., -

asAlehers,ekeiTeiit oz' good.. They also' find employment if,:ehei'deei a
-;

. ,
' . 4-',! 0 .

.- . ,... ,

-
-position., Snore Continte their education ,by,

, .

, .;"
institutions..

1.6
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Table- 2

CAREER STBDy.,NT'S PERCEPTIONS OF THE BENEFITS l -

, 0P JCCCIIRAINING -
.

1914-75 .;

ProgrAm

__. Did your JCCC 'coursework,
. Do yob. feel...cheiJeCC,program can

, I help you obtain the job? adequately prepare a perion for
, , this type of job.? ---.

Yas; No

.

Data iroceisine

Dental Hygiene

Drafting

Electrical-Electronics
) Technology,

Tashibn Mer chandising'

Law Enforcement,,

Marketing & Manhemehti.,

Nursing:

Secretarial, Careen s,.,'

`20%' 110Z

921.

t

'-83 -.1.7

-43 - 57

88' 12.

. 50\ 50

I

28

1'00,

50

ion 72

0

50

Overall ,Summary ' 33-

4.i

_Yes - No

80 %\

93

20% .

7

86 14

86 14

lOo

100

88 1%2

97
4;

lOo 0-

\. '93 , 7,

Notes:--1: The above percetitageS are based bn response's ,of students employed in their
program- area or a related field. Manx), "no." responses to the question con6erning
Whether .:Tac course work helped Atudents obtain their jobs are due 'to the
Fact that 'many employed atuderits enrolled in thetprogiams to' improve their
Job skills rather -than to .Prepare- for entry intthe job market.

Since the Basic
were in-service
in those areas,-

.

Pplide'"Training -and Emergency Medical TeohnologY,programs
Offetingi designed specifically for persons already. employed
th'e quast,ions were not really applicable. '

,
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Table 3

PERCEPTIONS OF THE JCCC CAREER PROGRAM
1974-75

Program.

Percentage of Respondents
Rating Program as:

Excellent Good Adequate

Data Processing 50% 44% 6%

Dental Hygiene 47 47 6

Drafting 14- 86 0

Electrical-Electronics
Technology 40 40 20

Emergency Medical Technology 85 15 o

Fashion Merchandising , 40
.,_.

60 0

Law Enforcement 31 69 0

'Marketing &Management 60 40 0

Nursing 32 53 13

Secretarial Careers 50 30 20

Summary 4t 45 6

(

PoOr

,4

0

0

o,

2

Note..- -Not enough students from the Basic Police Training program cou d
be directly contacted to derive meaningful percentages. Mos't-of
the information concerning these students was obtained from s per-

.

visors.
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ti

Student's Name

Address

I

I

Phone

. /
CALL RECORD'

/'

Time Date # called' Respondent Call back.

? .

I -?,

t
;

. :,

Person gliting final interview:

Notes:

A

BEGIN INTERVIEW.
t;

Is this; the residence of (Student's Name).?

May I speak to (Student's Name)? (If not available,
for call back). ,

record day, dine', and phone #

.
,

.

This is (your name), of Johnqon County Community College. The College is conducting
..! \

.

...
.

a follow-Vp study of students whp have been enrolled in our cafeer programs. Ibis is

to °Ain information required by the State and to more, accurately asses the effec,-

. ,

, r-
.

tiveness of our ,career programs, May I ask you a few.questions?'

Let Fe begin by checking to see if our information is correc4.

Yo\ir name is (See above)

Your Soci i Security number is

9 Your addres

4,"

r

/our home phone

r_

.21
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1

1. What is'yout age?

:....Maqtal status? Married..

Single

Sex? Male
,

2. .Ate you currently in the Armeli Forces:,

f

; Yes (Reserves.? )

No

3. Are,you

les

-.5

currently employed?

FUll-time? Part-time?.5-5.. 5

What is your job title?

.r

.Femfilg

i

4

4 ,

Who is your employer ? .,4.

2C;

,'Address

Would you say that your current job is:

`City State

1. The-occup9tidnfor,which

2. .An'accupation-related tb
2,

a. Did your JCCC,course
Ys'

b.

you trainecj.

your training:

wog help You obtain the job?

-441 %

Phone

Do pyou,feelthe JCCC program .q.an adequately prepare a
person for this type:f job?

,

Yes
Ko

r
Overdll, woad 'you rate the JCCC program astdcng: -

I ',Excellent AdeqUate
- "Good Poor .'

d. What is your gross annual salary (before O.T.

Monthly $ .

. /. . . .

,....31,, An` occupation not related io your training'
& ,

.

.
.

a. WIlatiis.your.gross annual salary (before 0.7.,a"nd taxes?)
, . koilthly$ ;'

.

. .
,.,.

V. Do you Intend tdultimatelywork in a job related to your
program aKea?

Yds ,'

,?. /

. No ..-
....

Ar

andtaXes7)

D/

$

C.

,

qveiall',..Wduldjou:rate- the JCCC'plogram as!betng:
-...,

..- Mequae..
4, , :Poor .

-.

'Excellent

Good

4 -;

Aie youA ,seeking employmgntr

Ye's

No'

"r.
.

I, o

'Overall,-'would you rate the ..3000

Excellent:
7-Gadd

"4

2 2_

proltaxio`a5ibeing :

AdeiUate
,Pbor

;

,

f



Are,you ctrrently attending school?

Yes Full-time? Part-time?

a. What school are youtending?

.

,

b. Are you in school in vocational or technical, teaching training?
.,, Yes 7 %

7,----
No

(
"-

, ( .
.

'c. Are you in schOol in a fie14 related to your training at,JCCC? -

.

_ Yes T 44.0

.
. .

, .
iio 1 -:',.. -

f 1'
.,

d. What is the highe4 grade level you have completed?

No, (If .unemployed detertnint--if
: disabled . or deceased )

1
: , , ,,-

5. Do you, have any ques,Ons o to4Ments that you would like to make caiiperninOCCC?-,
r

I

'

,

*,) 19
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, 6,

ADDITIONAL QUESTIONS NURSING
'.,,, .',. w "

,

,

,1. .In what area off' nursing do you feel'yOu were crest prepared:to practice?
,

,4 . V 3,

r
4.

2^.''In what area 0 .nursing do You..-ftgl7707were the least prepared to practice?

/ ,..
. .

.4. A.
(

3. If you could add something to your basic preparation, what would it be?
°. .

i , k
e N".) 4

.
1 , ,

s4. How do you feel_you_compare to other( raduates ln your agility to.give high,
'quality patient dare?

,

at was your-Inietial position following graduation?
4.

What is your position at this time?

3
1

0'

ADDITIONAL QUESTIONS = MARKETING AVDNAGEMENT

1: Would.you be interested in participating in an alumni group?
,Yed.

.,

ADDITIONAL QUESTIONS DATA PROCESSING ..

,
.., ..' 4% , 4 $

'L. LUJCCC training' did not help them obtain' their job:
, ='.

.1. Did the.JCCC course work upgrade ybur .previous job skill?'"
Yes ,

.

e
)

No . .. ,

. .

2.: Did 'the JCCC-course work help you with professiopal advancement?
. .Yes.

';'.

No
.-----,.- ,..

2.
/

'What\additional courses would you liRe tb,havel
./,

,

4
r 4
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I

'ADDITIONAL QUPSTIMITS - DRAFTING AND ELECTRONICS PROGRAMS

For Three-Year Follow-up: 'I

Questi9n.#3 - Add following questions :On the end: ,
g.

If working in talrelated area'or unemployed:
..., .., . r

1. Since you left JCCC have you ever worked,in a job related to yourtraining? Yes
_.

.'`'.1Ico .'....:

Why -dfd you change lobs (or quit "working)?
,

.

44.

.t

If workin& in related area:.

1. 'Is your current job 'your Only job -since leaving JCCC?,

%Yes ...- . . , '
..'

No
g

If Yes: 4

V.

How ha's your job title or your position changed since you began this
job? .

If No

W,as Your
Yes

I

i

privious job (jobs) related:, to yotir training?
`.;

Why did you change' jobs? g

`.4

$
UriiVERSITY OF N. I..-- Question' #5.- Ask for number of, College Credits.'

ANGEL[S
For One-Year Follow-up,:',. v . 1.

. . of z:. : 1,tilQuestion #5 - ailho' ask for' number of College Credits..

, Add after 'question #3 - If not related or unemployed: .
aJN1OR COLL:(....(a.:,. ,
.. . IWere you previously jV.mployed in a ,,job related to your training?

__ -- .i . Yes ..T
No

. -
.

If .Yesi,

'Why did `you change-. jObs (or quit, working)?.

2.1
2
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JOHNSON COUNTY COMMUNITY COLLEGE

BIOMEDICAL EQUIPMENT.
TECHNICIAN TASK SURVEY

1976

Johnson County Community College is conducting a study to determine the qualifications
needed b.y graduates of a Biomedical Equipmept Technician program in the metropolitan
Kansas City area. You are one of the few businesses which utilizes biomedical equipment
Therefore, your responses are very important to the success of, this study. This infor-
mation will remain confidential and will not obligate you in any way. If you have any
questions, call Mr. Bill Studyvin between 8:00 and S:00 Monday through Friday at 888-8500
(ext. 589).

Name Employers' Responses Position
0

Company N=35, five not applicibPe, so Address
excluded from' summary

City State
4

INSTRUCTIONS:

Zip

Listed below are Skills which may be considered it,development of the curriculum. These
skills would be expected of all graduates. Hoc./ important are they to you, as an employerrs
Check one answer for each statement kid write any additional comments in the space provided.

0
1 ,

...

e ....,

Measure elecbri.cal parameters such as sinosoidual
waveforms, ftequency, bandwidth, gain, attenuation,
Vhase, period, and induct6e and capacitive reactance
using standard test equipment...

Perform simple Operations on machine tools (e.g.
lathfs, mills, drill presses, bench grinders, and
band`dri11s) ...

Operate telt equipment such as high and low freque4cy 4

signal generators; low frequency, dual channel, and
' high frequency, oscillosoopes;sweep generators; uni-
versal bridges; strip charts and X-Y recorders

Lay out and fabricate electronic devices that

include cabinet, layout and printed circuit board
wiring or chassis %Tiring

Read and interpret ,nstructional and maintenance manuals
as well as blue prilts, mechanical drawings, and schematic
diagrams related to the equipment serviced

Communicate with and provide technical assistance to
medical staff usin& standard medical terminology related
to instrumentation

Clean and/or lubricate mechanical instruments and
devices associated with medical apparatus

Solder standard electrical and electronic components
on printed circuit boards and hand wired circuits
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4

KNOWLEDGE AND SsI1.1 TO:

Use common hand tool:- such as needlenose pliers,

diagonal cutters and screw drivers in the
performance of job tasks....$

Evaluate medical instrumentation and advise medical
staff on the relative merits of potential acquisitions

Collect and analyze data obtaine(. from analog,
special purpose, and standard digital computers

Develop digital systems that kncludt, counters, digital
to analog converters as well as circots for interfacing
medical instrumentation to standard and special purpose
digital computers

Develop special electronic circuits gLi Instrumentation
as required by medical or engineering :taf

Prepare tables, charts, and graphs for technical
reports and communications

Perform spot and routine safety checks on equipment
including ground and leakage current checks"

POSSESS A WORKING KNOWLDEG OF:

Blood-gas analyzer
Operation
Preventive Maintenance
Repair

Cardiac Monitor
Operation
Preventive Maintenance
Repair

.ERG Equipment
Operation
Preventive Maintenance
Repair

Defibrillator
Operation
Preventive Maintenance
Repair

Monitor Alarm systems
Operation
Preventive Maintenance
Repair
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POSSESS A WORKING KNOWLEDGE OF:

Respirators

Operation
..\Preventive Maintenance

Repair

Infant Incubators

Operation
ir Preventive Maintenance

Repair

Spectrophotometer
Operation
Preventive Maintenance
Repair

POSSESS A WORKING KNOWLEDGE OF:

XRay Equipment
Operation
Preventive Maintenance
Repair

Communication Systems
Operation
Preventive Maintenance
Repair

Other (e.g., Polygraphs, dental equipment, etc.)
Please specify
Operation
Preventive Maintenance
Repair

POSSESS THE ABILITY TO:

Effectively coordinate work with the work of
others who are working as a team

Research and review technical reports

Make good judgments regarding repair techniques
best suited to any given problem

Predict potential equipment problems

Meet high quality standards of neatness and accuracy

Meet deadlines consistently
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Please list other skills that are necessary or desirable.

How many persons requiring one or more of the skills listed do you employ on a
full-time basis?

How many persons requiring one or more of the skills listed do you employ on a
.\ part-time basis?

Are there other qualifications-pr characteristics required of your employees
(education, experience, certification, etc..?) Please list.

DO you hire on the basis of:

12 Displayed Compentencies

1 Degree
10 Both
7 Other (please specify)

`How many unfilled vacancies do you currently have requiring the skills listed on the

.first three pages of this questionnaire?

If, you had applicants possessing these listed skills, would you hire them at this time?

12 Yes. 18_110

Do you have any current plans to establish a tiosition requiring the skills indicated or
to expand the current number of positions requiring the skills indicated? 19 Yes: 11 No/bla

Do you currently hakre an in-service training program involving instruction in any Of
the skills listed? 12 Yes; 18 No/blank

Would you be willing to work cooperatively with a college supervised work-study program
designed to provide on-the-job training for qualified students? 2sLyes;10 uajfiank_

May we contact you in the future regarding .this program?
If yes, phone number

ditional comments:

24 YPS, 6 Nn/hlank

Please return theLquestionnaire in tne enclosed self-addressed stamped envelope.

WE WOULD APPRECIATE IT VERY MUCH 11 THE SURVEY COULD BE RETURNED TO US WITHIN TWO WEEKS.

Bill Studyvin
Johnson County Community College
College Blvd. at Quivira Road
Overland Park, KS 66210

32

28



JOHNSON COUNTY COMMUNITY COLLEGE
BIOMEDICAL EQUIPMENT

TECHNIC1AN'TASK SURVEY
1976

Johnson County Community College is conducting a study to determine the qualifications
needed by graduates of a Bio4edical Equipment Technician prograu in the metropolitan
Kansas City area. You are one of the few technicians who workswith biomedical equipment.
Therefore, your responses are very important to the success of this study. This infor-
mation will remain confidential and will not obligate-youin any way. II you have any
questions, call Mr. Bill Studyvin between 8:00 and 5:00 Monday through Friday at 888-8500
(ext. 589).

Name Technicians' Responses Position

Company N=20 Address

'City State Zip

INSTRUCT ONS:j_

Listed below are skills which may be considered in development of the curriculum. These
skills would be expected of all graduates. How important,are they to you, as an employee?
Check one answer for each statement and write any additional comments in the space provided.

r

Measure electrical parameters such as sinosoidual
waveforms, frequency, bandwidth, gain, attenuation,
phase, period, and inductive and capacitive reactance
using standard test equipment

Perform simple operations on machine tools (e.g.
lathes, mills, drill pressed, bench grinders, and
hand drills)

Operate test equipment such as high and low frequency
signal generators; low frequency, dual channel, and
high frequency oscilloscopes; sweep generators; uni-
versal bridges; strip charts and X-Y recorders

Lay out and fabriotte electronic devices that
inclUde cabinet laybut and printed circuit board

wiring or chassis wiring

Read and interpret instructional and maintenance manuals
as well as blue prints, mechanical drawings, and schematic
diagrams related to the equipment serviced

Communicate wit and provide`technical assistance to
medical staff using standard medical terminology related
to instrumentation

Clean and/or lubricate mechanical instruments and
devices associated with medical apparatus

Solder standard electrical and electronic components
Q.1.1 printed circuit boards and hand wired circuits......, ......
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IN YOUR JOB, HOW IMPORTANT IS IT THAT YOU HAVE THE KNOWLEDGE
AND ABILITY TO:

Use common hand tools such as needlepose pliers,
diagonal clatters and screw drivers in the performance
of 'job tasks

Evaluate medical instrumentation and advise medical
staff on the relative merits of potential acquisitions

Collect and analyze data obtained from analog,
special purpose, and standard digital computers

Develop digital systems that include counters, digital
to analog converterd as well as circuits for interfacing
medical instrumentation to standard and special purpose
digital computers....

Develop special electronic circuits and instrumentation
as required by medical or engineering staff..?

Prepare tables, charts, and graphs for technical
reports and communications

Perform, spot and routine safety checks on equipment
including ground and leakage current checks.

HOW IMPORTANT IS IT THAT YOU POSSESS A WORKING KNOWLEDGE OF:

Blood-gas analyzer
Operation
Preventive MainteRInce
Repair

Cardiac Monitor
Operation
Preventive Maintenance 4 ..

Repair

EKG Equipment
Operation
Preventive Maintenance
Repair

Defibrillator
Operation
Preventive Maintenance
Repair

Manitor.Alarm systems
Operation
Preventive Maintenance
Repair
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HOW IMPORTANT IS IT THAT YOU POSSESS A WORKING KNOWLEDGE OF:
IR*

Respirators `N
Operation
Preventive Maintenanc
,Repair

Infant Incubators
Operation
Preventive Maintenance 2
Repair

Spectrophotometer I

Opefation
Preventive Maintenance..
Repair

SHOW IMPORThNT IS IT THAT YOU POSSESS A WORKING KNOWLEDGE OF:

X-Ray Equipment
Operation
Preventive Maintenance
Repair

Communication Systems
Operation
Preventive Maintenance
Repair

Others(e.-e/Polygraphs, dental equipment, etc.)
Please specify
OperatIon
Preverriive Maintenance
Repair

HCIII IMPORTANT IS IT THAT YOU BE ABLE TO DO THE FOLLOWING IN
YO OR JOB:

Effectively coordinate work with the work of others
who are working as a team

-

Research and review technical reports

Make good judgments regarding repair techni es best
suited to any given problem

Predict potential equipment problems

Meet high quality standards of aratness and accuracy

Meet deadlines consistently
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Please list other skills that are necessary or desirable.

Are you certified? 5 Yes If so, by Aom

Are there other qualifications or characteristics required of you (education,
experience, etc.?) Please list. '

ai Were you hired on the basis of:

9 Displayed Compentencies
1 Degree

7 Both

7 Other (please specify) '

Did you acquire your job entry skills/knowledge through formal education 18 or on-the-

job training? 14

Did you participate in a work -study program designed to provide on-the-job training in
the medical field? 6 Yes

May we contact you in the future regarding this program?

Additional comments:

47

20 Ya's

Please return the questionnaire in the enclosed self-addressed stamped envelope.

WE WOULD APPRECIATE IT VERY MUCH IF THE SURVEY COULD BE RETURNED TO US WITHIN TWO WEEKS.

Bill Studyvin
Johnson County =unity College
College Blvd. at Quivira Road
Overland Park, KS 66210

UNIVERSITY OF CALIF.
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